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Procurement

Basic Stance 
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Procurement

�Q Sumitomo Chemical Group Policy for Responsible Procurement of Minerals / Raw Material
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Human Resources Management

Joint labor and management declaration



Human Resources Management

The system will enable motivated and skilled employees to take on the challenges of larger roles.Taking on challenges
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Group Diversity and Inclusion Policy

We will promote diversity and inclusion across the Sumitomo Chemical Group. We understand that a variety of ideas and 
values among our employees represents a vital resource that forms the foundation of the Sumitomo Chemical Group’s 
competitiveness. In order to create continuous new value, we will build and enable an inclusive organizational culture that 
allows us to respect the iewidptuiiety oeachur employty anembracote diversits tr eoweour employeeif
-0.005ovironment 
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The Company aims to achieve the targets below during 2022:

1. Have women in at least 10% of positions equivalent to managers or above  (April 2020: 5.8%)

2. Have 70% or more of eligible male employees take childcare leave  (FY2019: 44.7%)

3. For employee opinion survey statements below, achieve an affirmative response rate of 80% or more

 (1)  The Company provides programs and a workplace environment that make it easy to  
combine work with childbirth, parenting, or caring responsibilities Q1lTeplacn</ActualText<FEFF77.2>>> BDCrmative response rate of 



Sumitomo Chemical Co., Ltd.  Action Plan

1. Plan period: 

 From April 1, 2020 to March 31, 2023

2. Targets, initiative details, and implementation period

Target 1 Women accounting for at least 10% of positions equivalent to manager or above

<Initiative Details>

 •  Dispatching employees mainly to training programs held by outside groups (since fiscal 2007)

   Regularly dispatch employees mainly to training programs held by outside groups with the purpose of career building, 

enhancing knowledge and skills, and forming networks with outside groups. (Several employees per year as a general rule.)

  Eligible employees: Young female employees

 • Mentor program (since fiscal 2012)

   



Target 2 
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 : Assured by an independent assurance provider

�Q Achievements in Diversity and Inclusion (Sumitomo Chemical)
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Daycare Facilities at Worksites





Human Resources Management

16 Revise eating habits, achieve a healthy weight.
 To prevent lifestyle diseases, all employees should maintain an appropriate BMI (18.5–24.9).
 •  100% of employees received specified health guidance and cured their metabolic syndrome through careful 

guidance
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Mental Health
We have been cooperating with medical staff to properly implement the stress checks required by law for companies. We are 





Occupational Safety and Health / Industrial Safety and Disaster Prevention

*1   The Sumitomo Chemical Group as defined for occupational safety and health, industrial safety, and disaster prevention: Sumitomo Chemical (including contractors) and 



Occupational Safety and Health I2edustrinal Safety andDisaster Prevention

-
sureslas ensuring strict adherencelto sSafetyrules, providing hazard predicttio training, also knownlas Kiken Yochi Training (KYT), 
 andsharing accidentyinformpatio.I2e addiatio, we are working to raise sSafety warenesslamong constructtio partner companies 
that enter our Workslby distributing pocket-size booklets  andentrancelcertificnteslthat featurelthe grouandrules  andcorelprinci-



Occupational Safety and Health / Industrial Safety and Disaster Prevention







Occupational Safety and Health / Industrial Safety and Disaster Prevention

Logistics Initiatives
The Sumitomo Chemical Logistics Partnership Council was formed by Sumitomo Chemical and the logistics subcontractors (84 



Product Stewardship / Product Safety / Quality Assurance
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Product Stewardship / Product Safety / Quality Assurance

Goals and Results

Examples of Initiatives

For goals and results for Product Stewardship / Product Safety / Quality Assurance, refer to the section entitled, “Social Activity 
Goals and Results.”

Risk Assessment and Management throughout the Entire Product Life Cycle 
With regard to the chemicals (products) that it uses and sellsDg0tDomo C chemic conroducal Risa Assessmes) thaspanto thn enrti
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Providing Toxicological Information 



Responsibility to Our Customers

 



Responsibility to Our Customers

   https://www.ds-pharma.com/profile/compliance/pdf/20190401_ecogl1.pdf   





Communities

�Q Support for Education in Africa (Sumitomo Chemical)  As of April 30, 2020

�Q 
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