






Basic Stance

Sumitomo Chemical regards respect for human rights as part of the foundation for its business continuity. We are continuing to make  
a group-wide effort to address this as a material issue for management, and provide disclosures on our measures and progress. 
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Approach to Our Human Rights Due Diligence Efforts

Under our approach to evaluating and reducing human rights risks, not only for Sumitomo Chemical itself and its supply 



Initiatives in Fiscal 2020
We conducted a detailed investigation of 30 Group companies that were rated as having a relatively high risk in the human rights 
risk assessment (risk mapping) conducted in fiscal 2019 for Sumitomo Chemical and its Group companies.
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Signed onto the Declaration of Partnership Building
Sumitomo Chemical supports the premise of the “the Council on Promoting Partnership Building for Cultivating the Future” pro-
moted by Japan’s Cabinet Office and the Small and Medium Enterprise Agency and announced our Declaration of Partnership 
Building. This initiative aims to encourage the collaboration of large companies with small and medium-sized companies, pro-
mote measures to enhance productivity across the entire supply chain, and build mutually beneficial relationships between 
large companies and small and medium-sized companies. In its declaration, Sumitomo Chemical not only clarifies as one of its 
individual items that it will conduct trade in a manner that ensures fairness and transparency but also clarifies that it emphasizes 
human rights and compliance and is promoting sustainable procurement initiatives throughout the supply chain to enforce 
sustainability initiatives at suppliers.
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Group Diversity and Inclusion Policy



* Conducted once every three years

The Company aims to achieve the targets below during 2022:

1. Have women in at least 10% of positions equivalent to managers or above � (April 2021: 6.3%)

2. Have 70% or more of eligible male employees take childcare leave � (FY2020: 63.8%)

3. For employee opinion survey* statements below, achieve an affirmative response rate of 80% or more

	 (1) �The Company provides programs and a workplace environment that make it easy to  
combine work with childbirth, parenting, or caring responsibilities � (FY2019: 77.2%)

	 (2) �The atmosphere in the workplace makes it easy for both men and women to use the programs  
allowing leave or days off, or reduced working hours, for parenting or caring purposes � (FY2019: 69.5%)

	 (3) The company enables female employees to demonstrate their full potential � (FY2019: 53.4%)

Progress of Group companies in Japan and overseas in setting KPIs
Many of the KPIs set by Group companies are related to the active promotion and empowerment of women, work-life bam7
/Sp 
and diversity regarding nationality, racial background, and age. Going forward, we will continue working with Group companies 
to promote initiatives aimed at achieving these KPIs.

Management System

In 2010, Sumitomo Chemical established a labor-management committee to promote diversity and inclusion as well as work-life 
bam7
/S. To this end, the committee has shared information and exchanged opinions in addition to checking on the progress of 
efforts undertaken by labor and by management.
	 From 2020, we delegated these functions to the labor-management committee for promotC 
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Sumitomo Chemical Co., Ltd.  Action Plan

1. Plan period: 

	 From April 1, 2020 to March 31, 2023

2. Targets, initiative details, and implementation period

Target 1	 Women accounting for at least 10% of positions equivalent to manager or above



Target 2	 At least 70% of male employees taking cessation from work for childcare

<Initiative Details>
	 • Foster an environment that allows the realization of flexible workstyles (continual implementation)
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Sumitomo Chemical Executive Received the SCEJ Award for Outstanding Women’s Activity

Kanako Fukuda, an executive officer of Sumitomo Chemical, received the SCEJ Award for Outstanding Women’s Activity at the fis-
cal 2020 SCEJ Awards from the Society of Chemical Engineers, Japan (SCEJ). Ms. Fukuda steadfastly guided Group initiatives aimed 
at achieving the SDGs and widely disseminated information through lectures and other means, helping to promote the spread 
of SDG awareness internally and externally. In addition, as a member of the SDG Committee of the SCEJ, she contributed to the 
formulation of its Sapporo Declaration by proposing a gender-equal viewpoint, drawing on a wealth of experience and knowl-
edge that she has cultivated through participation in such events as committee meetings about the Women’s Empowerment 
Principles (WEPs). This achievement was highly acclaimed and led to the receipt of this award.









Daycare Facilities at Worksites

With support from the Company, we encourage the use of these facilities by setting a daycare fee that is lower than those 
of the municipalities. To make it easy for parents to accompany children to the facilities, we consider the commuting 



Support for Childbirth and Childcare

For employees to achieve work-life balance, Sumitomo Chemical operates generous systems, for example, it offers a sys-
tem that allows for a period far longer than is legally required for cessation from work to provide childcare and a system 
that offers male employees leave to support their spouses during childbirth.
	 In addition, to support employees’ balance of childcare and work, the health insurance association and mutual aid associ-
ation provide various forms of monetary support for childbirth and childcare, subsidies for home aides, and other help.
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Health & Productivity Management Outstanding Organization (White 500)

After analyzing medical examination results anlrin2 Tviewminaponses, we set quante 500)



Reflecting the core principle of “Making safety our first priority,” Sumitomo Chemical has formulated five fundamental and per-







<Industrial Safety and Disaster Prevention>
Risk Management Initiatives 
Sumitomo Chemical manages risks related mainly to process safety, chemical (raw materials, products) safety, and occupational 
safety and health at each stage from new chemical process R&D through the commercialization process to plant design, con-
struction, operation, maintenanc8ouaa plmoli ope. The itemsnanc8priondur(man pr Prcheoce)0.5 mRisk Managare specifw chlytional 



Measures to Address Intensifying Downpours (Osaka Works)

To prevent the flood damage from intensifying downpours, we have been boosting the site’s ability to expel rainwater 
in line with Osaka City’s measures to mitigate damage from localized downpours. Moreover, we will continue to elevate 
some critical equipment that serves as the backbone of production, such as electric converters. In this and other ways, we 
will promote measures to prevent and mitigate damage from natural disasters as we continue enhancing the agility and 
resilience of the Works going forward.







Basic Stance 

Product Stewardship at Sumitomo Chemical
Under its Corporate Policy on Responsible Care (Safety, Health, the Environment and Product Quality), the Sumitomo Chemical 
Group promotes product stewardship*1





Goals and Results

Examples of Initiatives

For goals and results for Product Stewardship / Product Safety / Quality Assurance, refer to the section entitled, “Social Activity 







Providing Toxicological Information 





Initiatives of Sumitomo Chemical Garden Products

To meet the diversifying needs of users who enjoy gardening, Sumitomo Chemical Garden Products Inc. constantly works 
to upgrade its offerings, for example, via improved product containers, as well as to enhance services related to informa-
tion dissemination and customer consultation.
	 In the area of information dissemination, the company is working to enhance its websites to ensure the provision of 
easy-to-understand information to a variety of gardeners. In addition, it began uploading videos to the social media plat-
form YouTube, with content ranging from product information videos to instructions on the preparation of diluents and 
how to read registration slips, to Garden Doctor TV, which covers cultivation methods for tomatoes and roses as well as 
other topics.
	 As for customer consultations, in addition to answering questions via telephone and email, from April 2020 the com-
pany began providing web content via the Garden Doctor™ AI, an AI image diagnostic tool that enables anybody to easily 
diagnose plant diseases and pests at any time.
	 In addition, it is researching customer concerns through marketing surveys and working to develop products to solve 
those issues. It is striving to enhance usability, for example, the company developed and adopted a longer trigger for 
BENICA X NEXT™ Spray that is more comfortable and easier to pull even when continuously spraying the product for a 
prolonged period and adopted a container for Grass Killer E Granules that is easier to hold, making scattering the product 
less difficult.

   https://www.i-nouryoku.com/index.html   





   https://www.ds-pharma.com/csr/management/materiality.html   



1.  Stable supply of pharmaceutical products
2.  Impacts on R&D activities
3.  Research support activities
4.  Support activities to prevent the spread of COVID-19
5.  Measures to prevent the spread of infection inside and outside the company
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Matching Gift Program 
As a social contribution activity with employees and the Sumitomo Chemical Group acting together since 2007, the matching 



Demonstrations by Ehime Works veteran employees






Assisting in Natural Disaster Relief


